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ABSTRACT

This paper presents the normative survey finding$emachers’ Attitude towards Educational Adminitita.
Random sampling technique was used in the selecfiche sample of 200 teachers from Nagappattinastritx of
Tamilnadu India. The findings of study are: Thectexs are having favourable attitude towards Ediorel
Administration in terms of their Gender, Type ofi@d, Community, Locality and Religion. There gnd#icant difference
between Male and Female, UG and PG qualified teecheith respect to their Attitude towards Educatibn
Administration. There is no significant differertmetween Arts and Science group teachers rural abdruteachers, with
respect to the type of Management of their Sch@@tvernment/Aided/Private, with respect to comnyuaitd with

respect to their Religion (Hindu/Islam/Christian).
KEYWORDS:Random Sampling Technique, Educational AdministnatHuman Resources

INTRODUCTION

Education administrators are employed in Educatiamstitutions for the management of Institutiorfishey
manage routine activities of the institutions amovle instructional leadership. Educational adsthaition is a discipline
within the study of education that examines the iathimative methodology in general and educatidnatitutions and
educators in particular activities. Educational Adistration is regarded as the process of integgadivailable human and
material resources for achieving the executionhaf programmes. The term “Administration” refer tonamber of
processes such as: planning, organizing, directiogrdinating, controlling and evaluating the piss=s. In order to
achieve these, the head of the educational orgamsalans various programmes and activities. Amiadstrator’s work
in every level of education, may direct programmihige and supervise staff, manage budgets, ana mag&isions that

affect the academic community.

Attitude is an important psychological factors cidmites towards the success. Attitude is one of rtost
important factors in helping any person to get tigto the highs and lows of life. That is to say,ttbace a particular
attitude is formed, it is highly likely that it swhat often comes out of a person. Having a postiti#ude allows to be
more productive at work. People who have a posititttude regularly set goals and achieve themn@eible to
accomplish things is found in a positive attituded it enhances the efficiency. For an administrgositive bent of mind

is essential to execute his duties whole heartedly.

As we know the very fact that educational admiaistn needs integration and co-ordination of ad fysical
and human resources and educational elements.eBesiis it requires a great efficiency and skilieTphysical resources

mainly contribute building equipment’s and instional materials. The human resources include pupdachers,
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supervisors, administrators and parents. That's thieyinvestigator decided to check the attituddgeaichers’ towards
Educational Administration. Hence, if any one wantbecome an educational administrator, they shbale favourable

attitude towards it, particularly the teachers stidave. In this context, the investigator decittethke up this study.
REVIEW OF RELATED LITERATURE

Bianca Prather-Jones (2011) The findings of thishsindicate that having a sufficient level of safdps a major
factor influencing these teachers’ career decisiofmdings also revealed three specific charadiesisof the
administrative support that participants believeshtdbuted to their perseverance in this challeggdfield. Makewa,
Lazarus et al., (2013) investigated whether thess w significant difference between teachers' aimirdstrators'
perceptions on the importance of Information andn@ainications Technologies (ICT) in secondary sclaiwhinistration
and evaluated the extent to which it was used lyimidtrators. Both teachers and administratorsdrétte use of ICT in
secondary school administration as important. TWiewed the use of ICT in student administratioregsally important.
Suleyman Goksoy (2014) identified teachers’ levigharticipation in school administration The studilized a relational
survey model, a descriptive research method. Fysdshowed that compared to female teachers, maéhdes were
higher in terms of participation in school admirasibn. Kilinc, Ali Cagatay (2014) examined theatignships between
primary school teachers' perceptions of schoolaténand teacher leadership. Results suggesteth#rat were negative
and significant relationships between restricticeam| climate and teacher leadership. Yanling 2i0l4) explored the
related educational administration management nmmu# discusses the modern education managemenimsysid
educational management quality control measurestred content.

Chad R. Lochmiller (2015) explored high school adistrators’ instructional leadership. Lai, Edithda@heung,
Derek (2015) identified leadership practices andlitigs of school teachers as they engaged in taffechange initiated
by a curriculum reform in Hong Kong. Based on d#tteachers from nine schools, three approachtsatther leadership
were identified, each delineating how teacher lea@pproached the implementation task--as a congdi@xercise, an
adaptive exercise, or as a capacity building egerdPoekert, Philip et al., (2016) proposed a giedrtheory of teacher
leadership development based on the experienceslb$elected teacher leaders in the USA, and iborérs a visual
model of teacher leadership development. Guen&jani] M. (2016) identified correlations between sbructs of teacher
leadership, teacher efficacy, and teacher evaluaBtrong positive correlations between teacheats/of experience and
level of academic attainment were also revealed.

Khalid Arar and Osama Arar (2016) addressed peiarepand implications of teacher evaluation by Asahool
principals in an era of accountability. Concludsst@ the factors that inhibit the implementationao¥alid and reliable
teacher evaluation process. Wilson, Adrianne (20déitified variables that either promote or hinteacher leadership
development. The findings indicate teachers havgirvg perceptions and experiences that both promotehinder their
growth. Pang, Nicholas et al., (2017) reported &libe success of Shanghai schools from the peigpest teacher
leadership. Harris, Dawn R. et al.,(2017) explotlkd relationship between building teacher leadprstaipacity and
campus culture in a suburban East Texas schooictlidgteaders play a role in the academic orgaiupat and culture is at
the forefront of exemplary performance the entititiserefore, administrator and teacher leaders wiast culture as a

priority and that culture is a product of scho@ldership.
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OBJECTIVES OF THE STUDY
The present study has the following objectives:-
* To find out the teachers attitude towards Educatidaiministration.

e To find out the significance of the difference beém Male and Female teachers with respect to #tétude

towards Educational Administration

* To find out the significance of the difference beém Arts and Science teachers with respect to #téiude

towards Educational Administration

e To find out the significance of the difference beém rural and urban School teachers with respethein

Attitude towards Educational Administration

» To find out the significance of the difference betm UG and PG qualified Teachers with respecteiv &ttitude

towards Educational Administration

* To find out whether there is any significant diffiace in the Attitude towards Educational Administra of

teachers with respect to the type of Managemetitaif Schools (Government/Aided/Private)

* To find out whether there is any significant diffiace in the Attitude towards Educational Administra of
teachers with respect to their Community (OC/BC/MEBC/ST)

e To find out whether there is any significant difface in the Attitude towards Educational Administra of

teachers with respect to their Religion (Hinduksi€hristian)
Hypotheses of the Study
Investigator of the present study framed the slétdlull hypotheses based on the previous studies

METHOD OF STUDY

For the present investigation the investigator &elbmormative survey as a method. It involves desq,

recording, analysis and interpreting the data whighall directed towards a better understandirtepresent.
Sampling
Random sampling technique was used in the selecfitite sample of 200 teachers from Nagappattinastritt.

Variables Used

Dependent Variable
For the present study — attitude towards Educdtiddeinistration is the dependent variable.
Bio-Institutional Variables

It is used for meaningful interpretation of the degent and independent variables. For this invatsbig, they

are;
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« Group :Arts/ Science

+ Gender :Male/Female

* Locality :Rural/Urban

* Type of Management :Government/Aided/Private
«  Community :OC/BC/MBC/SC/ST

*  Educational Quin. :UG/PG

e Religion :Hindu/Islam / Christian

Statistical Techniques Used

The means and standard Deviations for the entimpkaand its sub-sample were computed for highesrsdary

school teachers’ attitude towards Educational Adstriation.

The test of significance (‘t’ test) was used inartb find out the significance of the differeneeween the means

of the pairs of sub-samples of Teachers’ Attitunlgards Educational Administration.
Tool Used

For this study Educational Administration attitugtm@le constructed and standardized by Rama Tid888) has

been used.
Descriptive and Differential Analysis

In order to find out the Attitude towards Educatibdministration of teachers, the mean and S.DeHasen

calculated.

Table 1: The Mean and Standard Deviation of Attitude towards Educational Administration Scores of Teduwers

Variables | Sub Sample] N | Mean| S.D
Entire Sample 200 | 79.60| 18.494
Group Art_s 98 | 78.29| 18.567
Science 104 80.86 18.426
Gender Male 107| 82.62] 19.192
Female 93| 76.13 17.108
Locality Rural 115| 81.29 18.67p
Urban 85| 77.321 18.104
Government| 65| 79.26 21.034
Type of Management | Aided 59 | 79.86| 16.357
Private 76| 79.68 17.969
ocC 40 | 80.30] 14.645
Community BC 54 | 74.81| 18.167
MBC 73 | 81.26] 20.482
SC/ST 33| 82.91 17.84p
Educational qualification UG 150| 81.23] 17.628
PG 50 | 74.72] 20.291
Hindu 133| 80.93 19.36H
Religion Islam 30| 76.53] 19.30%
Christian 37| 77.30 13.98p
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From the above Table mean values of entire sanffers that the teachers are having neutral Attitiodeards

Educational Administration.

Null Hypothesis
There is no significant difference between Male &m®inale teachers with respect to their Attitude aials
Educational Administration.

In order to test the above Null Hypothesis ‘t’ vaig calculated.

Table 2: Showing the Significant Difference betweeMale and Female Teachers with Respect to their Atude
towards Educational Administration

Sub Sample| N | Mean | S.D | ‘'t Value | Significance at 0.05 Level
Male 107| 82.62] 19.192

Femalel 93| 76.13 17.108 2.527 Significant

Gende

From the above table, since the ‘t’ value is sigaifit at 0.05 level, the Null Hypothesis is rejelctnd it is

concluded that there is significant difference ket Male and Female teachers with respect to #tttude towards

Educational Administration.

Null Hypothesis
There is no significant difference between Arts &uwiknce group teachers with respect to their itdttowards

Educational Administration.
In order to test the above Null hypothesis ‘t’ \vals calculated.

Table 3: Showing the Significant Difference betweemamil and English Medium Teachers with Respect toheir
Attitude towards Educational Administration

Sub Sample| N | Mean| S.D | ‘t' Value | Significance at 0.05 Leve
Arts 98 | 78.29| 18.567

Science| 104 80.86 18.426 0985 | Notsignificant

Groug

From the above table, since the ‘t’ value is Ngh#icant at 0.05 level, the Null Hypothesis, icapted and it is

concluded that there is no significant differenetween Arts and Science group teachers with redpeitteir Attitude

towards Educational Administration.

Null Hypothesis
There is no significant difference between rural arban located teachers with respect to theituté towards

Educational Administration.

In order to test the above Null hypothesis ‘t’ \vals calculated.

Impact Factor(JCC): 3.7985 - This article can be dowabtied fromwww.impactjournals.us




| 354 . \&nkataraman & S. Manivannan|

Table 4: Showing the Significant Difference betweeRural and Urban School Teachers with Respect to #ir
Attitude towards Educational Administration

Sub Sample| N | Mean | S.D | ‘t' Value | Significance at 0.05 Level
Rural | 115| 81.29 18.676

Urban | 85| 77.320 18.104 1.512 Not significant

Locality

From the above table, since the ‘t’ value is ngngicant at 0.05 level, the Hypothesis, is accépaed it is

concluded that there is no significant differenetween rural and urban teachers with respect to Atgtude towards
Educational Administration.
Null Hypothesis

There is no significant difference between Teaclhertheir Attitude towards Educational Administaati with

respect to their UG and PG qualification.
In order to test the above Null Hypothesis ‘t’ vals calculated.

Table 5: Showing the Significant Difference betweebdG and PG Teachers with Respect to their attitudéowards
Educational Administration

Sub Sample] N | Mean| S.D | ‘t' Value | Significance at 0.05 Level
UG | 150| 81.23] 17.628

PG | 50| 74.72 20204 2927 | Significant

Quialificatior

From the above table, since the ‘t’ value is sigaifit at 0.05 level, the Null Hypothesis, is regectand it is

concluded that there is significant difference kesw rural and urban teachers with respect to thiitude towards
Educational Administration.
Null Hypothesis

There is no significant difference in the Attituttevards Educational Administration of teachers wibpect to

the type of Management of their Schools (Govern/aéméd/Private).
In order to test the above Null Hypothesis ‘F’ \ala calculated.

Table 6: The Significance of the Difference amonde Sub-Samples Type of Management with Respect tioetir
Attitude towards Educational Administration

Sum of Squares| df | Mean Square| F Significance at 0.05 Level
Between Groups 12.110 2 6.055
Within Groups 68051.890 1977 345.441| 0.018| Not significant
Total 68064.000 | 199

From the above table, since the ‘F’ value is nghificant at 0.05 level, Hence Null hypothesis qted and it is

concluded that there is no significant differenpethie Attitude towards Educational Administratiohteachers with

respect to the type of Management of their Sch@@ts/ernment/Aided/Private).
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There is no significant difference in the Attituttevards Educational Administration of teachers wihbpect to
their Community (OC/BC/MBC/SC/ST).

In order to test the above Null Hypothesis ‘F’ vala calculated.

Table 7: The Significance of the Difference amonde Sub-Samples Community with Respect to their Attide
towards Educational Administration

Sum of Squares| df | Mean Square| F Significance at 0.05 Level
Between Groups 1818.670 3 606.223
Within Groups 66245.330 196 337.986 | 1.794| Not significant
Total 68064.000 | 199

From the above table, since the ‘F’ value is nghidicant at 0.05 level, In order to test the abdidl hypothesis
‘t’ value is calculated. Hence, null hypothesisatepted and it is concluded that there is no fiigmit difference in the
teacher Attitude towards Educational Administratiaith respect to their community (OC/BC/MBC/SC/ST).

Null Hypothesis

There is no significant difference in the Attituttevards Educational Administration of teachers wibpect to
their Religion (Hindu/Islam/Christian).

In order to test the above Null Hypothesis ‘F’ vala calculated.

Table 8: The Significance of the Difference amonde Sub-Samples Religion with Respect to their Attitde towards
Educational Administration

Sum of Squares| df | Mean Square| F Significance at 0.05 Level
Between Groups 714.413 Y. 357.206
Within Groups 67349.587 1917 341.876 | 1.045| Not significant
Total 68064.000 199

From the above table, since the ‘F’ value is nghi§icant at 0.05 level, hence the Null hypothessaccepted
and it is concluded that there is no significarffedénce in the Attitude towards Educational Adreiration of teachers

with respect to their Religion (Hindu/Islam/Chrést.
RECOMMENDATIONS

The present study gives analysis about the tedchttiteide towards Educational Administration. Basan the

important findings stated earlier the following seamendations are suggested for the betterment.
* The gender and qualification influences the Attudwards Educational Administration of the Teasher

* Apart from Teaching preparing the teachers forritadministration also necessary, hence, speeiglirig on

administration should be arranged for the Teachers.

* A favourable attitude towards Educational Admirattbn will give a internal motivation to achieve an
administrative position and will keep them hard ket hence, efforts are to taken to nurture pasitittitude
towards Educational administration.
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» Favourable attitude towards Education administratioll create conducive environment for the auttiesi to
execute their administrative reforms, Hence, in freacher Training itself content related to Edwnal

administration should be added.
CONCLUSIONS

The present study made on Teachers’ Attitude tosv&iducational Administration reveals that the Teash
Attitude towards Educational Administration is favable. Hence activities are to be included in TieacEducation
Curriculum and in in-service programm to sustaid smimprove this attitude to more favourable. Onlyen Teachers get
a positive attitude, they will shine as a good adstiator of Schools in the future, hence Teackkoald be prepared with

more favourable attitude towards Educational Adstmation.
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